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WAGE SCHEDULE 
a This Agreement entered into the day of ,2001, by and between the City of 
Schenectady, 'hereinafter referred to as the "Employer" or the "City" and Members of the 
International Brotherhood of Painters and AUied Trades, International Brotherhood of Carpenters 
and Joiners Local 370, International Union of Bricklayers and Allied Craftsmen Local 2 and United 
Association of Journeymen and Apprentices of the Plumbing and Pipefitting Industry Local 7, 
hereinafter referred to as the "Union" by and on behalf of its members currently employed by the 
Employer named above, provides as follows: 
ARTICLE I 
RECOGNITION 
Section 1. The City recognizes the Union as the collective bargaining representative of the 
above referred to employees. 
Section 2. Local 2 recognizes that the work for its members is of a seasonal nature and that its 
members work for the City as members.of Local 1037 and pursuant to its agreement during the off- 
season. 
ARTICLE I1 
WAGES 
Wages for the calendar years 2000-2003 are in accordance with Schedules which are attached hereto 
and made a part hereof. In particular, the percentage increase in each year of the Agreement is as 
follows: 
Section 1. Effective October 1,2000, employees shall receive a salary increase of two percent 
(2%). Effective January 1,2001, employees shall receive a salary increase of three percent (3%). 
Section 2.- Effective January 1,2002, employees shall receive a salary increase of three percent 
(3%). 
Section 3. Effective January 1,2003, employees shall receive a salary increase of three percent 
(3%), subject to the following provision. The yearly premium contribution for family coverage in 
2000 for MVP, CDPHP, and the City Indemnity Plan is $6,777, $6,367, and $7,247, respectively, for 
a total of $20,391. If the yearly premium contribution total effective January 1,2003 is 25% or more 
greater than the above total, namely $25,489 or greater, then upon the concurrence of the Mayor and 
the City Council the 3% raise for January 1,2003 shall be held in abeyance until an agreement is 
reached between the Employer and the Union concerning modifications to the health insurance 
program intended to result in lower premiums to the Employer. 
ARTICLE m 
NEW YORK STA- PUBLIC EMPLOYMENT RELATIONS BOARD 
Any alleged violation of Section 209 of the New York State Public Employment Relations Law b 
8, of this Agreement. 
I 
either the Employer or the Union shall be subject to the grievance and arbitration procedures, Article 
ARTICLE N 
UNION MEMBERSHIP 
Section 1. AU employees covered by this Agreement may tender their membership dues to the 
Union by signing the Authorization of Payroll Deduction Dues Fom provided by the Union. 
Section 2. The Employer agrees to grant exclusive rights to dues deduction to the Union in 
accordance with the amount d e d  by the Union to the Employer and to maintain such dues 
deductions in accordance with the terms and conditions of the form of Authorization for payroll 
Deduction of Union Dues provided by the Union fiom the pay of all employees hired after the 
effective date of this Agreement, and who have executed such Authorization for Payroll Deduction 
of Union Dues, which authorization shall have been forwarded to the designated Finance Officer of 
the City of Schenectady, and will deduct and remit a like amount as Agency Shop fees for unit 
employees not authorizing the dues deduction. 
Section 3. Payroll Deduction of Union Dues under the properly executed Authorization for 
Payroll Deduction of Union Dues Forms shall become effective at the time the form is signed by the 
employee and shall be deducted by the next full pay.period and each week thereafter fiom the pay of 
the employee. 
Section 4. The aggregate total of all such deductions shall be remitted each week to the 
designated Financial Officer of the Union together with a list fiom whom dues have been deducted 
on or before the tenth (10th) of every such month. This list shall be prepared and forwarded to the 
designated Financial Officer of the Union by the designated Financial Officer of the Employer. 
Section 5. The Union shall hold the Employer harmless against any and all suits, claims, 
demands and liabilities arising out of an action of the employer in connection with Payroll Deduction 
of Union Dues or Agency Shop fees. 
Section 6. Revocation ofAuthorization Cards shall be subject to the conditions contained upon 
the cards attached as Appendix "B" to this Agreement. No change shall be made in the conditions 
for revocation without consent of the Employer. 
Section 7. Any changes in the amount of Union Dues to be deducted must be certified by the 
Union in writing and be forwarded to the designated Finance Officer of the City of Schenectady. 
Said changes shall become effective thirty (30) days after receipt of such notice by such Finance 
Officer. 
Section 8. When authorized by the State enabling legislation, all employees hired on or after the 
execution of this Agreement shall become members of the Union seven (7) days after their hiring 
a date or the effective date of this Agreement, whichever is later and shall maintain membership in the 
Union for the d d o n  of this Agieement. 
ARTICLE V 
MANAGEMENT RIGHTS 
Section 1. The Union recognizes the prerogatives of the Employer to operate and manage its 
affairs in all respects in accordance with its responsibilities and powers of authority. 
Section 2. The Employer retains the right to discipline and discharge for just cause. The 
Employer reserves the right to lay off personnel for lack of work or funds; or for the occurrence of 
conditions beyond the control of the Employer; or when such continuation of work would be 
wasteful and unproductive. The Employer shall have the right to determine reasonable schedules of 
work and to establish the methods and processes by which such work is performed, including 
subcontracting, if necessary. The Employer retains the right to direct employees, to hire, promote 
and transfer them, subject to law and the t e r n  and conditions of this Agreement; to maintain the 
efficiency of operations entrusted to the Employer; and to take whatever action is necessary to carry 
out the mission of the applicable Department in case of emergency provided that the exercise of such 
rights shall not violate other Articles of this Agreement. The Employer also retains the right to make 
reasonable rules and regulations pertaining to employees covered by this Agreement provided that 
such rules and regulations do not conflict with law or any express provisions of this Agreement. 
Section 3. No policies or procedures covered in this Agreement shall be construed as delegating 
to others or as reducing or abridging any of the statutory authority conferred on City officials. 
Section 4. It is agreed by the Employer and the Union that the City is obligated, legally and 
morally, to provide equality of opportunity, consideration and treatment to all employees of the 
bargaining unit and to establish policies and regulations that will ensure such equality of opportunity, 
consideration, and treatment of all employees of the bargaining unit in all phases of the employment 
process. 
Section 5. The Employer agrees to notify and consult with the union prior to the establishment 
of new work rules or the modification of existing work rules. 
Section 6. When any existing rules are changed or new rules are established, they shall be posted 
on all bulletin boards for a period of at least two (2) weeks before becoming effective. 
Section 7. The Employer has the right to schedule overtime work as required in a manner most 
advantageous to the Employer and consistent with the requirements of municipal employment and 
the public safety. 
Section 8. It is understood by the parties that every incidental duty connected with operations 
enumerated in job descriptions is not always specifically described. 
ARTICLE VI 
MON REPRESENTATXON 
Section 1. The Union shall be permitted to appoint the steward and one alternate to act in the 
absence of the Steward. Any Union Officer may act in the absence of a Steward. 
Section 2. The Union will provide the Employer with an up-to-date list of all officers and 
Stewards. 
Section 3. The Steward, during his working hours, without loss of time or pay, may investigate 
and present grievances to the Employer. Proper discretion will be used. The Employer may curtail 
or withdraw the privilege of investigating and presenting grievances without loss of pay, but no 
curtailment or withdrawal, however, shall occur without prior notice to the Union of the condition 
prompting the Employer to make the curtailment or withdrawal and affording a reasonable 
opportunity to the Union to remedy the condition. Any such curtailment by the Employer shall be 
subject to arbitration and award before any restriction can be enforced, if such award permits 
enforcement. 
Section 4. The Employer will give time off with no loss of pay for one (1) member of the Local 
Union Contract Negotiating Team to participate in contract negotiations if such meetings are held 
during their regular working hours. 
ARTICLE MI 
SPECIAL CONFERENCES 
Section 1. Special conferences for important matters may be arranged between the Business 
Agent and the Employer or its designated representative upon the request of either party, and the 
requested party shall, in that event, meet with the requesting party at a mutually convenient time and 
place. Such meeting shall be between the representative of the Employer and one (1 ) representative 
of the Union. Arrangements for such special conferences shall be made in advance. Conferences 
shall be held at reasonable hours as agreed upon by the Employer and Union representative. The 
member of the Union shall not lose time or pay for time spent in such special conferences. This 
meeting may be attended by a representative of the Union andlor a representative of the International 
Union. 
Section 2. The Union representative may meet at a place designated by the Employer, on the 
Employer's property immediately preceding a conference to confer with the International 
representatives. 
ARTICLE VIII 
GRIEVANCE AND ARBITRATION PROCEDURE 
Section 1 - Definitions 
A. The term "grievance" shall mean any claimed vidation, inisinterpretation, or 
inequitable application of any provisions of this A c m e n t ,  the existing laws, rules, 
procedures, regulations, administrative orders to work rules of the City of 
Schenectady, or a department thereof, which relates to or involves the employees' 
health and safety, physical facilities, materials or equipment furnished to employees 
or supervision of employees. 
B. The term' "department" shall mean any office, department, board, commission or 
other agency of the government of the City of Schenectady. 
C. The term "immediate supervisor" shall mean the employee or officer who is assigned 
to exercise any level or supervisory responsibility over employees in the department 
wherein the grievance exists and who normally assigns and supervises the 
employee's work and approves his time record or evaluates his work performance. 
D. The term "days" shall mean all days other than Saturday, Sunday, and legal holidays. 
Saturdays, Sundays and legal holidays shall be excluded in computing the number of 
days within which action must be taken or notice given within the terms of this 
Agreement. 
E. A Grievance Committee is hereby established to review and oversee and participate 
in all grievances. Members of the Grievance Committee shall be appointed by the 
Union. 
Section 2 - Procedural Requirements 
A. Step 1. The complaint or grievance shall be presented orally or in writing within 30 
days of the initial occurrence by the Union Steward with or without the employee in 
the Bureau where the grievance is claimed to have occurred, but not necessarily to 
the immediate supervisor of the employee or employees allegedly aggrieved, If the 
complaint or grievance is not resolved within three (3) working days of its 
presentation, the Union Steward has the right to proceed with the next step in the 
Grievance Procedure. 
B. Step 2. The complaint or grievance must be reduced to writing and filed within five 
(5) working days of the completion of Step 1 with the Bureau Headaor with the 
person designated by the Bureau Head of the Department to represent him in the 
adjustment of grievances. The grievance shall be considered and passed upon within 
three (3) working days after receipt of the appeal from Step 1. The aggrieved and his 
representative and the Bureau Head shall work for a satisfactory adjustment of the 
grievance through conference, negotiation and agreement. The determination and 
comments of the Bureau Head passing upon the grievance shall be in writing, copies 
of which shall be pkmmitted to the aggrieved or his representative upon issuance. 
Step 3. Within five (5) working days after the decision in Step 2 shall have been 
issued, the Union shall have the right to appeal an unsatisfictory determination to the 
Head of the Department concerned. The Head of the Department or his 
representative and the Union shall work for a satisfactory solution of the grievance or 
complaint through conference, negotiation and agreement Such conferences shall be 
held at an appropriate time during working hours consistent with the requirements of 
the Department. The determination of the Head of the Department shall be issued 
within five (5) working days after receipt of the appeal. 
D. Step 4. If, and only after completion of a l l  the grievance steps provided at the 
departme'ntal level, the matter is not resolved, then within ten (10) days the matter 
may be referred to the Chief Executive Officer or his designated representative for 
review and decision. The Chief Executive Officer shall render his decision within 
ten (1 0) days after the receipt of the grievance. Thereafter, if' the Union feels that the 
matter should be carried further, it shall be referred to the Union andor International 
representatives. The representative of the Union andlor International Union will 
review the matter if' it wishes to carry said matter further; it will, within thirty (30) 
daysof the employeis answer, refer the matter to the Public Employment Relations 
Board for the selection of an impartial arbitrator to be selected by the Union and the 
employer to determine the dispute. 
E. The impartial arbitrator shall be selected according to the rules of the Public 
Employment Relations Board or the American Arbitration Association, as the case 
may be. The fees and expenses of the said arbitrator shall be borne equally by the 
parties. 
F. The award of the arbitrator shall be final and binding. However, the arbitrator shall 
have no authority to amend, modify, or abridge any provisions of this Agreement. 
ARTICLE IX 
DISCHARGE AND DISCIPLINE 
It is understood and agreed between the parties that all employees covered by this Agreement shall 
have the right to Union representation in disciplinary matters. It is further understood and agreed 
that the policy of corrective disciplinary action shall be followed when imposing discipline on any 
employee. That is, that discipline is designed to correct and not simply to punish an employee's 
behavior. To that end, the following procedure is agreed to: 
Section 1. Unless otherwise agreed to by the parties, the following steps shall be followed in this 
order except in the case of theft and in cases where an employee's continued presence on the job will 
constitute a clear danger to himselfYherself, other employees or the public's health and safety: 
Step I - Oral reprimand ' 
Step I1 - Written reprimand 
Step Ill - Suspension (notice to be given in writing) 
Step lV - Discharge 
Section 2. If the Employer has reason to reprimand an employee; this shall, insofar as 
practicable, be done in a manner that will not embarrass the employec before another employee or 
the public. 
Section 3. In any case of suspension to discharge, the Employer, the Steward and the Business 
Agent will be notified promptly in writing of such action. 
Section 4. The Union shall have the right to take up the discipline or discharge at the third step 
of the Grievance Procedure and through the Arbitration step, if deemed necessary by either party. 
Section 5. Any employee found to have been suspended or discharged without just cause shall 
be reinstated with full compensation for all lost time and with full restoration of all rights and 
conditions of employment. (Instructions for the arbitrator only.) 
Section 6. Any employee who has been the subject of disciplinary action may request that a 
written record be entered in his personnel record. The employee shall be given a duplicate copy of 
this record. 
Section 7. Upon application by the employee involved and for good cause shown, an arbitrator 
in a discipline case shall have the authority to direct the arbitration be held in private. 
Section 8. The penalty proposed in disciplbq Steps I11 and IV shall not be implemented until 
the employee: 
A. fails to file a disciplinary grievance within seven (7) calendar days, or; 
B. having filed a grievance, fails to file a timely appeal for arbitration, or; 
C. having appealed to arbitration until and to the extent that it is upheld by the 
arbitrator, or; 
D. until the matter is settled. 
Section 9. Shifl, job assignments, transfers or reassignments shall not be made for the purpose of 
imposing discipline. 
Section 10. In imposing discipline, the Employer shall take into account those actions that have 
occurred within the twelve (1 2) month period prior to the imposition of discipline. 
Section 1 1. An employee who fails to report to duty without notification to the Employer shall be 
deemed to have resigned his or her position if such absence is continuous for ten or more 
consecutive workdays. The Employer shall not% the employee of his or her termination by 
certified return receipt letter. If the employee provides the Employer with a reasonable excuse for 
his or her unauthorized absence, the Employer shall choose to waive its rights under this provision. 
ARTICLE X 
SENIORITY 
Section 1. 
A. New employees, other than seasonal or temporary, shall be considered as 
probationary employees for the first sixty (60) calendar days of their employment. 
B. Employees serving in a provisional promotional status for at least four (4) months 
shall serve the minimum probationary period of eight (8) weeks. 
C. When any of the above employees completes the prescribed probationary period, he 
shall be entered on the seniority list'of the unit and shall rank for seniority from his 
original date of hire. 
Section 2. Any bargaining unit employee serving in a provisional or probationary job shd  not 
have his pennanent job filled on a pennanent basis until the employee attains permanent status in the 
new position. . . 
Section 3. There shall be no seniority among probationary employees and upon completion of 
the probationary period, they shall receive all benefits afforded to full-time employees. 
Section 4. The Union shall represent probationary employees for the purpose of collective 
bargaining in respect to rates of pay, wages, hours of employment and other conditions of 
employment. New employees shall not be entitl.ed to union representation during their initial 
probationary period if they are terminated. 
Section 5. Seniority shall be on a City-wide basis, in accordance with the employee's original 
date of hire. 
Section 6. The seniority list of employees on the date of this Agreement will show the names, 
job titles and date of hire of all employees in the unit entitled to seniority. 
Section 7. The Employer will keep the seniority list up-to-date at all times and will provide the 
Local Union Secretary with up-to-date copies at least every ninety (90) days. 
Section 8. An employee shall lose his seniority for the following reasons only: 
A. He quits. 
B. He is discharged and the discharge is not reversed through the procedure set forth in 
this Agreement. 
C. If he does not return to work when recalled fiom layoff as set forth in the recall 
procedure. In appropriate cases, exception will be made. 
. 
D. - He retires. 
ARTICLE XI 
PROMOTION 
Section 1. The term promotion, as used in this Article, means the permanent advance of an 
employee to a higher position or the permanent assignment of an employee to a higher paying 
position. 
Section 2. Whenever an opportunity for promotion occurs, (whether through an opening in an 
existing job classification or the establishment of a new job classification), a notice of that 
opportunity shall be posted on appropriate bulletin boards in the Departments of Engineering and 
Public Works, Water, and Parks and Recreation for a period of five (5) days. The notice shall state 
the job title, pay rate, and the nature of the job requirements in order to qualm. 
Section 3. During this period, employees who wish to apply for the job opportunity may do so 
by making such application in writing on the Civil Service job application form and submitting it to 
the Bureau Head where the opportunity exists. 
Section 4. The Employer shall fill the posted opportunity for promotion from among those 
. . 
employees who have made the application. The following factors shall be considered in detemunmg 
which employees shall fill the posted opportunity for promotion, and where the Employer 
determines that factors (ii), (iii), and (iv) are relatively equal, factor (i) shall govern: (i) period of 
continuous service; (ii) ability to perform work; (iii) physical fitness; (iv) attendance record. 
Preference shall be granted to applicants fiom within the Bureau where the vacancy exists. 
A. In the event the Employer determines that factors (ii), (iii), and (iv) are not relatively 
equal and awards promotion to an employee with a shorter period of continuous 
service, then another applicant may, if he contends the Employer's selection of a 
junior employee was arbitrary and capricious, submit that issue for determination 
under Article 8 of this Agreement. 
B. The Employer will provide the Union with a copy of the Chief Executive Officer's 
bi-weekly report made to the City Council naming all new appointments. 
Section 5. An employee selected in accordance with the foregoing procedure shall undergo a 
probationary period of not less than thuty (30) or more than sixty (60) days. If, during the trial 
period, it appears that the employee is not qualified to fulfill the requirements or responsibilities of 
the position for which he has been selected, then that employee shall be restored to his former 
position. During the trial period, the employee shall be paid at the pay rate of the position for which 
he is undergoing the trial period. 
Section 6. It is the Employer's policy to promote supervisory positions, insofar as possible, fiom 
the ranks of employees. Permanent appointments for competitive positions shall be made pwuant 
to the Civil Service Law. In the absence of a Civil Service list, appointments shall be made pursuant 
to the procedure in Article 1 1.4. ' 
Section 7. Whenever a job 6pening occurs within the City, in a position not covered by this 
Agreement, such job opening shall be listed on all bulletin boards. Any employee covered by this 
Agreement will have an equal opportunity to apply and will receive equal consideration for the job 
opening. 
ARTICLE XII 
RECALL PROCEDURE 
When the working force is increased after a lay-off, employees will be recalled according to 
seniority, as set forth in Article 10, provided they meet the requirements of the job. Notice of recall 
shall be sent to the employee at his last known address by registered or certified mail. If an 
employee fails to report for work within ten (10) days fkom the day of mailing of notice of recall, he 
shall be considered a quii. Recall rights for an employee shall expire two (2) years h m  the date of 
lay-off or a period equal to his seniority, whichever is greater. Written notice of expiration of recall 
rights shall be sent to the employee at his last known address by registered or certified mail. 
ARTICLE XIII 
TRANSFERS AND FILLING OF VACANCIES 
Section 1. Transfer of Employees. If an employee is transferred to a position under the 
Employer not included in the unit, he shall accumulate seniority while working in the position to 
which he was transferred. Employees transferred under the above circumstances shall retain all 
rights accrued for the purposes of any benefits provided for in this Agreement. 
Section 2. If and when operations of divisions or hctions thereof are transferred from one 
location to another for a period of more than seven (7) calendar days, employees affected will be 
given consideration for transfer on the basis of seniority, desire and classification. Location 
exchange will be considered in such cases. 
Section 3. Any employee displaced by the elimination ofjobs through consolidation, installation 
of new equipment or machinery, curtailment or replacement of existing facilities, or for other 
reasons, shall be permitted to exercise his seniority rights to transfer to any other department in the 
service of the Employer within the same classification, or if a vacancy exists to a lower classification 
provided in all cases that the employee is able to perform the work required with minimal training 
not to exceed thirty (30) days nor less than ten (10) work days. 
Section 4. All entry-level job openings covered by this Agreement shall be listed on all bulletin 
boards. Any employee desiring to transfer to another department or shift shall submit a written 
application to his immediate superior stating the reason for h s  request. 
Section 5 .  Shift preference shall be granted where applicable on the basis of seniority within the 
same classification when a vacancy exists provided the employee has the required skills. 
Section 6. In the event of a temporary job opening or vacancy by reason of sickness, vacation or 
approved leave of absence, the Employer may fill these positions by assignment or reassignment 
, , 
using the same criteria applicablq in promotions. 
Section 7. The procedures and criteria set forth in Article 1 1, entitled "Promotion", shall insofar 
as applicable, also be followed with respect to transfers and filling of vacancies. 
ARTICLE XTV 
CONTRACTING OUT CITY WORK 
The Employer does not contemplate any change in policy of contracting out work normally 
performed by employees of the bargaining unit However, in the event that the Employer does 
contract out any work nonnally performed by employees of the bargaining unit which requires the 
lay-off of employees, the Employer agrees to absorb into other employment with the City on the 
basis of seniority as covered in Article 10 as many erhployees as possible and will make every effort 
to provide for the orderly transition to other employment of the remainder of the displaced 
employees. 
ARTICLE XV 
MILITARY LEAVE 
Section 1. Both the Employer and the Union shall abide by the requirements of State and 
Federal Laws regarding re-employment rights of employees who had been called into and who 
served in the Armed Forces. 
Section 2. Employees who are in any branch of the Armed Forces Reserve andlor the National 
Guard will be paid a maximum of thirty (30) day? pay when they are engaged in normal reserve 
training periods provided that proof of service is submitted. If required to serve more than thuty 
(30) days, the Employer shall grant the employee any additional time required with loss of pay or 
shall allow the employee to use compensatory or vacation time. 
ARTICLE XVI 
LEAVES OF ABSENCE 
Section 1. Leaves of absence for reasonable periods as defhed below will be granted without 
loss of seniority for: 
A. Employees elected to Union office shall, upon written request fiom the Union, be 
granted a leave of absence without pay for a period not to exceed one (1) year. 
B. Maternity Leave: nine (9) months. 
C. Illness leave (physical or mental): two (2) years, provided a licensed physician 
certifies the employee incapable of performing work. 
D. Prolonged illness in the immediate family including spouse, parent of employee or 
spouse, children, stepchildren or wards, brother, sister and grandchildren, provided 
the employee is not gainfuIly employed in other employment for a period of one (1) 
Year. 
Section 2. Such leaves, as described above, may be extended. 
ARTICLE XVII 
LEAVE FOR UNION BUSINESS 
Duly elected representatives of the Local Union shall be allowed time off to attend hc t ions  of the 
Union andor International Union, such as conventions or educatioid conferences, and shall be 
allowed time off without loss of time or pay to attend such conferences andlor conventions for the 
Local Union. Such leave shall not exceed thirty (30) days in the aggregate annually. The Employer 
shall be given two (2) weeks notice from each representative of such function prior to any such 
occasion. 
ARTICLE XVIII 
SICK LEAVE 
Section 1. Employees hired on or after July 1, 1997, shall accumulate sick leave credits at the 
rate of one (1) day for each month, not to exceed twelve (1 2) days of sick leave per year. Employees 
hired before July 1, 1997, shall accumulate sick leave credits at the rate of one (1) day for each 
month, not to exceed twelve (12) sick days per year, for the first five (5) years of employment, and 
thereafter shall earn sick leave credits at the rate of one and one-half (1 2) days for each month, not to 
exceed eighteen (1 8) sick days per year with a maximum accumulation of two hundred and forty 
(240) days. Employees shall start to earn sick leave from their date of hire, and they shall 
accumulate sick leave as long as they are in the service of the employer. However, sick leave shall 
not be accumulated in any month in which the emplbyee does not perform work for at least one (1) 
normally scheduled day of work. 
Section 2. Serious illness of husband, wife, child, parents of employee, brother, sister or 
grandchildren may warrant use of sick leave by employee after due notice has been made with his 
Department Supervisor and such notice to be made in advance, if possible. 
Section 3. Sick leave time may be used on a one-half (112)-day basis. 
Section 4. When so taken because of a visit that an employee must make to a physician, 
chiropractor, osteopath or dentist which cannot be scheduled during non-working hours, the 
employee must submit to the employer a written statement fiom the medical authority involved 
certifying the visit was required and in fact made. 
Section 5. After ten (10) consecutive days of sickness or disability, an employee may be 
required by the Employer to produce a doctor's certificate. Employees who have taken more than 
eight (8) days of sick leave exclusive of extended illnesses of ten (1 0) consecutive days as defined 
above, without a doctor's certificate in any one (1) calendar year, may for the remainder of that year 
be required at the discretion of the Employer to produce a doctois certificate attesting to inability to 
work because of sickness or disability on subsequent absences in order to qualify for sick leave with 
Section 6. Any employe d o  is receiving Workmen's Compensation and receiving a 
supplemental sum equal to the merence between his wages and compensation benefits shall have 
his sick leave reduced in time equivalent to the supplemental sum. 
Section 7. Employees shall be compensated in cash for 75% of any accumulated unused sick 
leave when they are separated h m  employment as a result of layoff, retirement or death. Ln the 
event of death, payment is to be made to the estate of the employee. The amount of payment is to be 
calculated at the employee's rate of pay in effect on the pay day immediately preceding the 
employee's separation. 
Section 8. Any employee laid off after January 1,1976 will be credited with the unpaid portion 
of his accumulated mused sick leave when he is recalled. 
ARTICLE XM 
BEREAVEMENT LEAVE 
Section 1. 
A. In the event of a death in the immediate family of the employee, he shall be entitled, 
when so required, to the next five (5) days with regular pay (Saturday and Sunday to 
be included but without pay unless it is a regularly scheduled work day). Immediate 
family shall be deemed to be husband, wife, children, brother, sister, step-children, 
mother, father, step-mother, step-father, mother-in-law, father-in-law, grandchildren 
and grandparents. 
B. In the event of the death of a brother-in-law or sister-in-law of the employee, he shall 
be entitled to three (3) days as of Sub-section (2) above. 
Section 2. Employees shall be entitled to one (1) day off, with pay, when so required to attend 
other funerals. Such day may be subject to review upon agreement to both parties. 
ARTICLE XX 
PERSONAL LEAVE 
Section 1. All employees covered by this Agreement shall be permitted three (3) personal leave 
days in each year; such leave may be taken in one-half (112) days, if necessary. Arrangements for 
the use of personal leave time off shall be made by the employee with his immediate supervisor. 
Except in cases of emergency, at least a twenty-four (24)-hour notice shall be given. This need not 
be in writing. 
Section 2. Personal leave may not be used in conjunction with vacation leave, but may be used 
to conduct personal business. 
Section 3. Personal leave may be accumulated from year to year and added to employee's sick 
leave bank of January 1 of each ye&. 
ARTICLE XM 
LONGEVlTY SERVICE PAY 
Employees who have worked for the City continuously for five, ten, fifteen, or twenty complete 
calendar years will be paid an annual amount above their regular salaries as follows: 
Five Years $ 650.00 S 700.00 $ 750.00 
Ten Years $ 775.00 S 850.00 $ 925.00 
Fifteen Years $ 900.00 S1,OOO.OO $1,100.00 
Twenty Years $1,200.00 $ 1,300-00 $1,4!lO0O0 
ARTICLE XMI 
WORK HOURS, WORK DAY, WORK WEEK 
Section 1. The regular hours of work each day, with the exception of emergencies, shall be 
consecutive except for intemptions for lunch periods. 
Section 2. The regular work week shall consist of five (5) consecutive eight (8)-hour &ys, 
Monday through Friday inclusive. 
Section 3. All employees shall be entitled one ( I )  hour unpaid lunch period. 
Section 4. Work schedules showing the work shifts, the employees assigned to such shifts, work 
days and hours shall be appropriately posted. Except for emergency conditions, work schedules 
shall not be changed unless five (5) days notice is given by posting such change on the applicable 
bulletin board. 
Section 5. The Employer shall maintain and make available to employee a daily record showing 
the time worked. 
ARTICLE XXUI 
HOLIDAYS 
Section 1. The following shall be recognized and observed as paid holidays: 
New Year's Day 
Dr. Martin Luther King, Jr.5 Birthday 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veterans Day 
Thanksgiving Day 
Friday after Thanksgiving Day 
Christmas Day 
Any other holidays declared by the City Council 
Section 2. Compensation for work on holidays shall be twice the employee's regular rate of pay, 
plus holiday pay for the first eight (8) hours. Thereafter, all time worked shall be compensated at the 
rate of double time the regular rate of pay. 
Section 3. If a holiday falls on a Sunday, then the succeeding Monday shall be a paid holiday. If 
a holiday falls within an employee's vacation period, the employee shall be granted an extra day for 
the holiday. If a holiday f d s  on a Saturday, then the preceding Friday shall be the paid holiday. Ifa 
holiday falls on an employee's day off, then he shall be paid an additional day's pay. 
Section 4. In addition to the above holidays, employees in this unit may take their birthday off 
with pay by reminding their supenisor two (2) weeks beforehand of the date of their birthday. Any 
employee whose birthday falls on a weekend or holiday or other day which he is not regularly 
scheduled to work may arrange for a different, mutually convenient day off to be taken shortly 
before or after the actual birthday by discussion yith the supervisor two (2) weeks prior to the 
birthday. 
Employees hired on or after July 1, 1997, are not entitled to receive their birthdays off with pay. 
ARTICLE XXIV 
VACATIONS 
Section 1. All employees shall be entitled each year to a vacation with pay after completion of 
their initial probationary period. Vacations earned shall be calculated on a calendar year basis. An 
employee earns vacation at the rate of 1011 2 of a day for each month of service during the first year 
of employment. 
Section 2. Employees shall be eligible for two (2) weeks or ten (10) days of annual vacation 
after completion of the one (1) year of continuous employment by the City of Schenectady. 
Subsequently, two (2) weeks vacation is credited annually on January 1. All full-time employees 
shall be granted one (1) additional day of vacation for each successive full calendar year of 
continuous employment after the fmt five (5) years of continuous employment up to the completion 
of the fifteenth (1 5th) year of service, at which time the maximum annual vacation of four (4) weeks 
or twenty (20) work days shall be granted. 
Section 3. The scheduling of vacations shall be at the discretion of the Department Heads for the 
proper functioning of the department. NOTE: Those employees holding the title of "mason" will 
limit vacation time d a  "the s&onn to no more tban two (2) weeks. The balance of vacation, if 
any, can be taken, subject to scheduling, outside of the "season". All such vacation time for masons 
will be paid at the mason's rate of pay. 
Section 4. If an employee has broken service with the City of Schenectady, he shall be given 
credit for prior service, provided: 
A. That his severance fiom City service was through no fault of his own; 
B. That the period of severance did not exceed three (3) years; 
C. That the credit for prior service shall become effective only after completion of six 
(6) months of continuous service upon his return to City employment. 
D. Seasonal employees shall not be deemed to be full-time employees under this 
Agreement; however, any seasonal employee who is employed six (6) months or 
more per year, shall, after two (2) years of such seasonal employment, be given one 
(1) day vacation for each month employed during the previous year. 
Section 5. Employees may accumulate vacation for two (2) years, but the maximum 
accumulation of vacation may not exceed ten (1 0) weeks (regardless of senice). Accrued vacation 
up to the maximum of ten (10) weeks shall be payable to the employee in case of resignation or 
separation fiom employment through no fault of his own and where there is no disciplinary action 
pending against the employee. When any employee who is entitled to vacation is laid off, 
discharged, retired or separated fiom the service of the employer, he shall be compensated for the 
unused vacation to which he has become entitled. 
Section 6. In the case of an employee's death, accrued vacation up to ten (10) weeks shall be 
paid to the surviving spouse, and if there is none, then to the deceased employee's estate. 
ARTICLE XXV 
PAY ADVANCE 
Section 1. If a regular pay day falls during an employee's vacation, he must make a request for 
this check at least two (2) weeks before leaving to receive that check in advance. 
Section 2 - Rate During Vacation. Employees will be paid their current rate based on their 
regularly scheduled pay while on vacation and will receive credit for any benefits provided for in 
this Agreement. 
ARTICLE XXVI 
JURY DUTY 
An employee required to report for jury duty or service shall be paid the difference between his pay, 
if any, for reporting for jury duty or senice and his regular pay. Employees who are released h m  
jury service three (3) or more hours prior to the end of their scheduled shift are required to return to 
work for the remainder of their shift. 
ARTICLE XXVII 
HEALTH AND MEDICAL COVERAGE 
Section 1. 
A. The employer shall provide hospitalizationxmd medical coverage for each employee and 
hidher dependents. The employee shall be given a choice of health insurance coverage h m  the 
following plans: 
The City of Schenectady Indemnity Plan with benefit levels in effect as of October 1,2000. 
Mohawk Valley Plan (MVP) Co-Pay 10t 
Capital District Physicians Health Plan (CDPHP) Premiere 10 
B. The employer is not responsible for benefit or benefit level changes made by carriers offering 
Health Maintenance Organization (HMO) coverage offered by the City in the event that a carrier 
discontinues a plan offered pursuant to this agreement, 
(i) the City will notify the Union as soon as practicable that the carrier has determined to 
discontinue the plan; 
(ii) The City and the Union will meet and confer jointly to determine if there is a suitable 
alternative plan(s) available to offer to members of the bargaining unit, taking into account both the 
level of premium and the level of benefits offered by the alternative plan(s). 
C. (i) The employer agrees that the coverage offered by this agreement shall be paid in full 
by the employer and made available to the employee and hisher eligible dependents where such 
employees complete at least ten years of full-time service to the employer and files for a retirement 
allowance fiom the New York State Retirement System. This paragraph is intended to cover 
employees who are employed by the City at the time of retirement and shall be effective until the 
death of the retiree. 
(ii) The employer agrees that the coverage offered by this agreement shall be available to 
all employees and eligible dependents where such employees complete at least 20 years of full-time 
service to the employer and collect a retirement allowance fiom the New York State Retirement 
System. This paragraph is intended to cover employees who may not be employed by the City at the 
time of retirement and shall be effective until the death of the retiree. 
, , (iii) The City shall also reimburse the retiree and their eligible dependents for Medicare 
Part B coverage. However, this xkimbursement plus the City's contribution for the premium for 
retiree coverage shall not exceed the total premium for an active employee with the same carrier. 
D. The City may change the current health indemnity benefit to the New York State sponsored 
"Empire Plan" with medical and psychiatric enhancements. 
E. Employees hired on or after January 1, 1985, shall contribute to the cost of the their health 
insurance plans on the following schedule: 
50% Employee co-pay in the first year 
50% Employee co-pay in the second year 
30% Employee co-pay in the third year 
20% Employee co-pay in the fourth year 
0% Employee co-pay in the firth and succeeding years 
F. If any employee can get health insurance coverage either through his or her spouse, or 
another source, then they may drop their insurance coverage through the City (after providing proof 
of other coverage), and receive a payment of one thousand dollars ($1,000.00) for single coverage, 
one thousand five hundred dollars ($1,500.00) for two-person families, or two thousand dollars 
($2,000.00) for the family plan. Payment will be made in increments. The employee will have a 
thirty (30) day window during which to re-enter the City's health insurance coverage if they lose this 
outside source of coverage. In addition, the employee will also have the June and December 
window periods to sign up for coverage under the City's existing plans. 
G. Effective January 1,200 1, the health plans offered by the City shall be amended as follows: 
(a) The City of Schenectady Indemnity Plan will have its annual deductibles increased 
fiom $300.00/$600.00 to $400.00/$800.00. 
(b) The Mohawk Valley Plan (?vlVP) shall be Co-Plan 15+. 
(c) The Capital District Physicians Health Plan (CDPHP) shall be Premier 15. 
H. Effective January 1,200 1, prescription drug coverage provided through the City's indemnity 
plan and CDPHP HMOs shall be $10.00 for a generic fill and $20.00 for a brand name fill. MVP 
prescription drug coverage shall be $5.00 for a generic fill and $20.00 for a brand name fill. 
Section 2. The Employer also agrees that this coverage shall also apply to all employees and 
eligible dependents where such employees retire fiom employment with the Employer after ten (10) 
years of service under the Retirement Plan maintained by the Employer, until such time as the 
employee is deceased. 
Section 3. Coverage will terniinate upon the absence of the employee fiom the active payroll for 
sixty (60) consecutive days or more for any reason other than absence because of sickness or 
disability. In the case of sickness or disability, coverage will be continued for up to a maximum of 
two (2) years. The time periods prescribed in this article will be regulated by ERISA guidelines. 
Section 4. All employees in this bargaining unit, hired on or before December 3 1,1984 shall be 
provided, at no cost to the employee, with the current 8000 Blue Shield dental program. Employees 
hired on or after January 1,1985 shall contribute to the cost of such plan on the following schedule: 
50% Employee co-pay in the first year 
40% Employee co-pay in the second year 
30% Employee co-pay in the third year 
20% Employee co-pay in the fourth year 
0% Employee co-pay in the fifth year 
Section 5. Effective January 1,1998, the Employer shall provide the CSEA EBF Gold 12 Vision 
Plan to all employees and their dependents. 
ARTICLE X X W  
WORKMEN'S COMPENSATION 
Each employer will be covered by the applicable Workmen's Compensation Laws. However, any 
employee who is unable to work as a result of an injury arising out of the course of his employment 
shall be entitled to thirty (30) working days of +jury leave at his regular rate of pay for any 
individual injury in each calendar year. For any time thereafter, he shall be paid at the applicable 
Workmen's Compensation rate, but may, at his option, elect to use accumulated sick leave to make 
up the difference in pay between the compensation rate and his regular rate of pay. When so used, 
sick leave-shall be charged on an hourly basis in the proportion that the difference in pay between 
the compensation and the regular rate of pay bears to the total regular rate of pay, but fractions of 
less than four (4) hours pay shall not be charged against sick leave. Such compensation shall 
conform to Article 19.6. 
ARTICLE XXIX 
STATE DISABILITY COVERAGE 
The City shall provide the State Non-Occupational Disability Plan, or an exact equivalent plan, with 
benefits to be the same as the State Plan paid in full by the City. 
ARTICLE XXX 
OVERTIME AND EQUALIZATION OF OVERTIME 
Section 1. Unless otherwise provided, all employees covered under this Agreement shall be 
entitled to be paid at premium rates for work performed according to the following formulas: 
A. One and one-half (I 1/2) time the regular rate of pay for work performed after eight 
. (8) hours in my one (1) day, or on Saturdays. 
B. Two (2) times the regular rate of pay for work performed on Sundays. 
Section 2. It is further understood and agreed that the regular work week shall begin on an 
employee's first scheduled day of work, regardless of what day of the week he begins work, and end 
on the last day of that scheduled work period. However, the regular work week shall not exceed five 
(5) consecutive eight (8) hour days. 
Section 3. In the event an employee is called back to work with less than sixteen (1 6) offduty 
hours, he shall come back, but will be paid at one and one-half (1 10) times the regular rate of pay 
for the work performed. 
Section 4. Overtimee hours shall be divided as equally as possible among employees of the 
Union. 
A. Whenever overtime is required, the qualified person with the least number of 
overtime hours in the Union will be called first, and so on down the list in an attempt 
to equalize the overtime hours. 
B. For the purpose of this clause, time not worked because the employee did not choose 
to work, it will be charged as though he had worked the average number of overtime 
hours of the employees working during that call-out period; four (4) hours minimum 
will be charged. 
Section 5. Whenever an employee, as a result of working prolonged overtime, is not called to 
work on his next regularly scheduled shift, he shall receive premium pay in accordance with Article 
3 1 for all time worked subsequently until he returns to his regularly scheduled shift. 
Section 6. 
A. When deemed by a second-level supervisor to be necessary for the efficiency of 
operations, any employee performing work during his regularly scheduled workday 
may be required to stay for overtime work in accordance with Article V.7 of this 
Agreement. Whenever practicable, such employee will be given at least two (2) 
hours prior notice. Such employee may not be required to continue on overtime 
longer than four hours without his consent. If there is more than one employee on 
the regularly scheduled shift, then the supervisor will first give each employee an 
opportunity to volunteer for such assignment before making a mandatory assignment. 
The qualified person with the least number of overtime hours in that classification 
will be so assigned. In making the assignment, the supervisor will give consideration 
to any known prior commitment on the part of the employee. 
B. In the event of emergency situations or foreseeable emergency situations, overtime 
shall be required of employees. 
In situations of planned or scheduled overtime, such assignments will be on a 
voluntary basis, -subject to the terms of this Agreement. There shall be no 
discrimination against any employee who declines to work overtime. 
In the event that an employee fails to report for his regularly scheduled shift, or calls 
in such intended absence, the supervisor will call for voluntary assignments on the 
basis of overtime equaIization. In the absence of any volunteer, the employer shall 
make an assignment for such work 
The provisions of the paragraphs shall continue for the term of this agreement and 
shall not be continued in this next agreement without consent of the parties. 
Section 7 - Call-Out Pay. An employee called out for emergency duty, in addition but not 
attaching to his regular hours, shall receive not less than four (4) hours pay. The employee shall 
receive premium pay in accordance with Article XXM for the full time actually worked. 
Section 8. An employee required to work four (4) hours overtime following his regular fidl day 
shall then be granted one-half (ID) hour off with pay for the purpose of eating, providing he will be 
required to return to work for additional overtime. A similar one-half (1/2) hour off with pay shall 
be granted for each such four (4) hour period of overtime to be followed by additional overtime. 
This provision is intended to apply only to emergency overtime work following regular working 
hours and shall not apply when an employee is required to work not more than an eight (8) hour shift 
at overtime rates, because such work is done on a day other than his usual workday. 
Section 9. No employee shall have his regularly scheduled shift curtailed for the purpose of 
calling him back on another shift without paying the rate which would then apply had the employee 
been permitted to work his complete regularly scheduled shift. 
Section 10. All overtime shall be paid no later than the second regular pay period following the 
pay period in which the overtime is worked. 
ARTICLE XXXI 
SHOW-UP TIME 
When a permanent employee reports for work on his regular shift and is sent home for lack of work 
or inclement weather, he shall be paid a minimum of eight (8) hours at his regular rate of pay for 
which he would be entitled. Temporary and all other employees shall receive a minimum of four (4) 
hours. 
ARTICLE XXXJJ 
ACCESS TO PREMISES 
The Employer agrees to permit representatives of the International Brotherhood of Painters and 
Allied Trades andor representatives of the Union to enter the premises at any time for individual 
discussion of working conditions with employees, provided care is exercised by such representatives 
to not unduly interfere with the petformance of duties assigned to employees. 
ARTICLE XXMII 
PENSIONS 
Section 1. The Employer shall provide for each employee coverage under 75(g) of the New 
York State Improved Career Retirement Plan. 
Section 2. The Employer further agrees that it will send, during the month of February of each 
year, a letter or payroll notice to each employee who, at that time; has six (6) months or more 
continuous service and who has not yet become a member of the Plan. This letter or notice will 
advise the employee of the existence of the Plan, the employee's eligibility for enrollment in the 
Plan, and the fact that the cost of membership under the Plan would be paid by the Employer. The 
Employer will furnish the Union with a list of employees to whom the letter or notices were sent. 
ARTICLE XXXTV 
PARTIALLY DISABLED EMPLOYEES 
The Employer shall make every effort to place employees who, through physical sensitivity or 
injury, become partially disabled on their present jobs or work which they are able to perform. 
ARTICLE XXXV 
PLEDGE AGAINST DISCRIMINATION 
Section 1. The provisions of this Agreement shall be applied equally to all employees in the 
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national 
origin or political afliiiation. 
Section 2. All references to employees in this Agreement designate both sexes, and wherever the 
male gender is used, it shall be construed to include male and female employees. 
ARTICLE XXXM 
PROTECTIVE CLOTHING AND DEVICES ,;1 1 i 
The Employer shall provide necessary rain gear, gloves, glasses and 
the employee fiom injury and inclement weather in those Bureaus where it is now practiced. In 
addition, the Employer shall pay a tool and protective clothing allowance in accordance with the 
following schedule: 
Painters - $300 -07 
Carpenters - $300 
Effective January 1,2002, the clothing allowance shall be increased to $450.00 
The Carpenters will receive a tool and protective clothing allowance upon providing receipts of 
purchase of tools used solely for City purpose. 
. - ARTICLE XXXVII 
TEMPOR'ARY AND SEASONAL EMPLOYEES 
Section 1. After four (4) months fiom the date of hire, all employees other than "seasonal" shall 
be brought to parity with the existing rate of pay of that job classification and all of the benefits 
afforded to all members of the Union. Seniority for such employee shall not accumulate until such 
employee is hired as a permanent employee, at which time seniority and benefits applicable to such 
status sball be effective as of the original date of such employee's hire. 
A. Temporary employees in the first four (4) months of employment shall receive the 
pay scale set forth in the compensation schedule established by the City Council in 
the budget, but in no case less than minimum wage. 
B. Effective May 1, 1978, after nine (9) months of employment as a temporary 
employee, the Department Head shall recommend and the Chief Executive Officer 
shall place the employee on the permanent rolls, if a permanent vacancy exists within 
the bargaining unit. 
C. Employees released shall be placed on a recall list for any positions within the City 
excluding seasonal, as defrned above, pursuant to Article XIII. 
D. If an employee is removed within nine (9) months of the original date of hire, and 
later recalled, the rate of pay of the employee shall be the parity rate. Any such 
period of non-employment between removal and recall shall be credited toward that 
employee's first nine (9) months and shall also be credited when computing length of 
employment for the granting of benefits. This period between removal and recall 
shall not be given other effect than what is enumerated above. 
E. After the hrst four (4) months, this employee is entitled to all rights, benefits, etc. of 
this Contract. 
F. No employees covered under this Agreement shall be used to supplement the work 
force during times of layoffs. 
Section 2. Seasonal employment shall be defined as employees required to assist in City- 
supported programs and facilities whose tenure is for a specific period of time and season. The 
employees shall be discharged upon completion of the seasonal program and during their tenns of 
employment shall receive vacation as follows: Any seasonal employee who is employed six (6) 
months or more per year, after two (2) years of such employments, shall be given one (1) day of 
vacation for each month employed during the previous year. Seasonal employees employed from 
seasonal to 111-time employment shall receive seniority for all accumulated paid service with the 
City. 
ARTICLE XXXMII 
MAINTENANCE OF BENEFITS 
Any benefit or benefits which are recognized by ordinance or administrative regulations, presently 
enjoyed by the employees within those bargaining units under this Agreement shall continue to 
remain in force subject to the terms of the appropriate Articles of this Agreement, except that should 
any such benefit not be enumerated specifically in this Agreement, such benefit will be retained and 
remain in force if such benefit is a part of this Agreement. 
ARTICLE XXMX 
SAVINGS ARTICLE 
If any of the provisions of this Agreement shall be determined to be invalid by a court of competent 
jurisdiction, it shall not affect the validity of any other provisions of this Agreement, and both parties 
agree to immediately renegotiate that provision which is considered invalid. 
ARTICLE XL 
STRIKES AND LOCKOUTS 
Section 1. The Union agrees that there shall be no strike caused or sanctioned by the Union 
during the term of this Agreement. 
Section 2. The Employer agrees that there will be no lockout of employees during the term of 
this Agreement. 
ARTICLE XLI 
PERSONNEL PRACTICES 
The Employer shall provide copies of this Agreement in handbook form to all employees in the 
bargaining unit and all new employees as they are hired. 
ARTICLE XLII 
TERM OF AGREEMENT: AMENDMENT TERMINATION 
Section 1. This Agreement shall become effective on the first day of January, 2000, and shall 
continue in full force and effect through the thirty-first day of December,2003. 
Section 2. This Agreement shall be automatically renewed fiom year to year thereafter, unless 
-- 
either party shall notify the other in writing at least one hundred eighty (180) days prior to the 
termination date that it desires to modify this Agreement. In the event that such modification is 
given, negotiations shall begin not later than one hundred fifty (1 50) days prior to the termination 
date; this Agreement shall remain Nly  in force and effect during the period of negotiations and until 
notice of termination of this Agreement is provided the other party in the manner set forth in the 
following paragraph. 
Section 3. In the event that either party desires to terminate this Agreement, written notice must 
' . . -,- be given to the other party not less than ten (10) days prior to the desired termination date, which 
shall not be before the anniversaj date set forth in the preceding paragraph. 
S WHEREOF, the parties hereto have executed this Agreement as of the f 7 day of 
,2001. 
~ J ~ Y ~ E D  BROTHERHODD OF CARPENTERS AND 
JOINERS OF AMERICA 
NATIONAL UNION OF BRICKLAYERS AND ALLIED 
CRAFTSMEN 
UNITED ASSOCIATION OF JOURNEYMEN AND 
APPRENTICES OF THE PLUMBING AND 
PIPEFITTING INDUSTRY 
Hon. Albert P. ~urczynski, Mayor 
- ., 
: CERTIFICATION OF CORPORATION COUNSEL 
I hereby certify that the person who executed the above Instrument on the part of the City of 
Schenectady had power and authority to make such Contract and that the Contract is in proper form 
and properly executed. 
CO@ORATION COUNSEL 
Masons 38,292.80 
39,436.80 
40.622.40 
41.849.60 
MEMORANDUM OF AGREEMENT 
By and Between 
The City of Schenectady 
and 
The International Brotherhood of Painters and Allied Trades, 
International Brotherhood of Carpenters and Joiners Local 370, 
International Union of Bricklayers and Allied Craftsmen Local 2, 
and United Association of Journeymen and Apprentices of 
the Plumbing and pipefitting Industry Local 7 
The CITY OF SCHENECTADY will hereinafter be referred to as "the City", and THE 
INTERNATIONAL BROTHERHOOD OF PAINTERS AND ALLIED TRADES, 
INTERNATIONAL BROTHERHOOD OF CARPENTERS AND JOINERS LOCAL 370, 
INTERNATIONAL UNION O F  BRICKLAYERS AND ALLIED CRAFTSMEN LOCAL 
2, AND UNITED ASSOCIATION OF JOURNEYMEN AND APPRENTICES OF THE 
PLUMBING AND PIPEFITTING INDUSTRY LOCAL 7, will hereinafter be referred to as 
"the Union". 
WHEREAS, the Employer and the Union are parties to a Collective Bargaining 
Agreement for the period January 1, 1997 to December 3 1, 1999; and 
WHEREAS, the parties agree that the current Collective Bargaining Agreement shall 
remain in full force and effect, except as hereinafter modified as foll.ows: 
1. Article 11, Wages, shall be amended by deleting the language which is currently 
in this article, which language shall be replaced as follows: 
Section 1. Effective October 1, 2000, employees shall receive a salary 
increase of two percent (2%). Effective January 1, 200 1, employees shall receive 
a salary increase of three percent (3%). 
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Section 2. Effective January 1, 2002, employees sl~all receive a salary 
increase of three percent (3%). 
Section 3 .  Effective January 1, 2003, employees shall receive a salary 
increase of three percent (3%), subject to the following provision. The yearly 
premium contribution for family coverage in 2000 for MVP, CDPHP, and the 
City Indemnity Plan is $6,777, $6,367, and $7,247, respectively, for a total of 
$20,391. If the yearly premium contribution total effective Janua~y 1, 2003 is 
25% or more greater than the above total, namely $25,489 or greater, then upon 
the concurrence of the Mayor and the City Council the 3% raise for January 1, 
2003 shall be held in abeyance until an agreement is reached between the 
Employer and the Union concerning modifications to the health iilsurance 
program intended to result in lower premiums to the Employer. 
- 
2. Article XXT, Longevily Service Pay, shall be amended to read as follows: 
Section 5. Enlployees who have worked for the City continuously for five, 
ten, fifteen, or twenty complete calendar years will be paid an annual amount 
above their regular salaries as follows: 
Five Years $ 650.00 $ 700.00 $ 750.00 
Ten Years $ 775.00 $ 850.00 $ 925.00 
Fifteen Years $ 900.00 $1,000.00 $1,100.00 
Twenty Years $1,200.00 $1,300.00 $1,400.00 
3. Article AXVII, Henltlz and Medical Coverage, Section I ,  shall be anle~lded in its 
entirety to read as follows: 
A. The employer shall provide hospitalization and medical coverage for each 
employee and hisher dependents. The employee shall be given a choice of health 
insurance coverage from the following plans: 
The City of Schenectady Indemnity Plan with benefit levels 
in effect as of October 1,2000. 
Mohawk Valley Plan (MVP) Co-Pay lo+ 
Capital District Physicians Health Plan (CDPHP) Premiere 
10 
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B. The employer is ndt responsible for benefit or benefit level changes made 
by carriers offering Health Maintenance Organization (HMO) coverage offered 
by the City in the event that a carrier discontinues a plan offered pursuant to this 
agreement, 
(i) the City will notify the Union as soon as practicable that the carrier 
has determined to discontinue the plan; 
(ii) The City and the Union will meet and confer jointly to determine if 
there is a suitable alternative plan(s) available to offer to members of the 
bargaining unit, taking into account both the level of premium and the level of 
benefits offered by the alternative plan(s). 
C. (i) The employer agrees that the coverage offered by this agreement 
shall be paid in full by the employer and made available to the employee and 
hisiher eligible dependents where such employees complete at least ten years of 
full-time service to the employer and files for a retirement allowance from the 
New York State Retirement System. This paragraph is intended to cover 
employees who are employed by the City at the time of retirement and shall be 
effective until the death of the retiree. 
(ii) The employer agrees that the coverage offered by this agreement 
shall be available to all employees and eligible dependents where such employees 
complete at least 20 years of fidl-time service to the employer and collect a 
retirement allowance from the New York State Retirement System. This 
paragraph is intended to cover employees who may not be employed by the City 
at the time of retirement and shall be effective until the death of the retiree. 
(iii) The City shall also reimbusse the retiree and their eligible 
dependents for Medicare Part B coverage. However, this reimbursement plus the 
City's contribution for the premium for retiree coverage shall not exceed the total 
premium for an active employee with the same carrier, 
D. The City may change the current health indemnity benefit to the New 
York State sponsored "Empire Plan" with medical and psychiatric enhancements. 
. . 
E. Shall read the same as Section 1, paragraph D, in the current Agreement, 
as follows: 
E. Employees hired on or after January 1, 1985, shall 
contribute to the cost of the their health insurance plans on the 
following schedule: 
50% Employee co-pay in the first year 
50% Employee co-pay in the second year 
30% Employee co-pay in the third year - 
20% ~ m ~ l o ~ e e  co-pay in the fourth year 
0% Employee co-pay in the firth and succeeding years 
F. If any employee can get health insurance coverage either through his or 
her spouse, or another source, then they may drop their insurance coverage 
through the City (after providing proof of other coverage), and receive a payment 
of one thousand dollars ($1,000.00) for single coverage, one thousand five 
hundred dollars ($1,500.00) for two-person families, or two thousand dollars 
($2,000.00) for the family plan. Payment will be made in increments. The 
employee will have a thirty (30) day window during which to re-enter the City's 
health insurance coverage if they lose this outside source of coverage. In 
addition, the employee will also have the June and December window periods to 
sign up for coverage under the City's existing plans. 
., 
G. Effective January 1, 2001, the health plans offered by the City shall be 
amended as follows: 
(a) The City of Schenectady Indemnity Plan will have its annual 
deductibles increased from $300.00/$600.00 to $400.00/$800.00. 
@) The Mohawk Valley Plan (MVP) shall be Co-Plan 15+ 
(c) The Capital District Physicians Health Plan (CDPHP) shall be 
Premier 15. 
H. Effective January 1, 2001, prescription drug coverage provided though 
the City's indemnity plan and CDPHP HMOs shall be $10.00 for a generic fill 
and $20.00 for a brand name fill. MVP prescription drug coverage shall be $5.00 
for a generic fill and $20.00 for a brand name fill. 
Section 3 remains the same. 
Section 4 remains the same. 
Section 5 shall be deleted. 
. . 
Section 6 of the current Agreement shall be renumbered Section 5. 
5. Effective January 1, 2002, the clothing allowance set forth in Article XXXVl 
shall be increased to $450.00 
6. Section XLII shall be amended to reflect that this Agreement is effective January 1,2000 
until December 3 1,2003. 
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This   em or and urn of Agreement is subject to ratification by the members of the 
bargaining unit and the City Council. 
Dated: April , 200 1 CITY OF SCHENECTADY 
By: 
Albert P. ~ u r c z ~ & ,  Mayor 
i 
?!F Dated: April 1 1 , 2 0 0 1  THEJNTERNATIONAL BROTHERHOOD 
OF PAINTERS AND ALLIED TRADES, 
INTERNATIONAL BROTHERHOOD OF 
CARPENTERS AND JOINERS LOCAL 370, 
INTERNATIONAL UNION OF 
BRICKLAYERS AND ALLIED CRAFTSMEN 
LOCAL 2, AND UNITED ASSOCIATION OF 
JOURNEYMEN AND APPRENTICES OF 
THE PLUMBIVG AND PlPEFITTING 
Trades Unions Cost Schedule 
Employees hired on or after January 1, 1985, shall contribute 
to the cost of their health insurance plans on the following schedule: 
50% Employee co-pay in the first year 
50% Employee co-pay in the second year 
30% Employee co-pay in the third year 
20% Employee co-pay in the fourth year 
0% Employee co-pay in the fifth and succeeding years 
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